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August 28, 2009

The Class of 2013 enjoying lunch with their families on the Quad—and later proceeding to the
Hayman Center for Opening Convocation
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Crossing Boundaries:
The Core Conversation Forum
Fridays (1:00 to 1:50 p.m.)
Lunch Included
•

SEPTEMBER 11: Creating Connections Between Core Courses: Common Questions, Intellectual
Themes, and Tasks (Location: Union 301)
Speakers: Marjorie Allen, Integrative Learning; Madeleine Viljoen, Director, Art Museum

•

SEPTEMBER 18: Creating Connections Between the Core and the Majors (Location: Union 301)
Speakers: Barbara Hoerst, Nursing; Marc Moreau, Philosophy; David Jones, Marketing.

•

SEPTEMBER 25: The First Year Odyssey: Engaging with Self and Others (Location: TBA)
Speakers: Dawn Wanner, University Life; Heather McGee, Coordinator, Philadelphia Center

•

OCTOBER 9: Philadelphia and the Core (Location: TBA)
Speakers: Louise Guigliano, Associate Director, University Ministry and Service; additional speakers
TBA

•

OCTOBER 23: Discussing the Mission in Core Courses and the FYO (Location: TBA)
Speakers: Raymond Ricci, Office of Mission Integration; Br. Robert Kinzler, Director, University
Ministry and Service

•

NOVEMBER 6: Learning Communities: Alternatives to the Double
Speakers: Margot Soven, Core Director; Jaime Lynn Longo, Associate Director, Academic and
Learning Support Services
PLEASE RSVP
Margot Soven, Core Director
soven@lasalle.edu
Robin Dworznicki, Provost’s Office
dworznicki@lasalle.edu
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Academic News

LIBRARY H OURS
FALL2009
Augustt 31 - December 19
REGULAR HOURS
Monday - Thursday
Friday
Saturday
Sunday

8:00a.m.8:00a.m.!O:OOa.m.!2:00p.m.-

I 2:00a.m.
8:00p.m.
6:00p.m.
!2:00a.m.

LABOR DAY HOLIDAY
Sept4
Sept5
Sept 6
Sept 7

Friday
Saturday
Sunday
Monday

8:00a.m. - 5:00p.m.
!O:OOa.m.- 6:00p.m.
C LOSED
CLOSED

M IDSEMESTER EXAMS & HOLIDAY
Sunday
Monday- Thursday
Fri.day
Saturday
Sunday
Monday (Midsemester Holiday)

Oct
Oct
Oct
Oct
Oct
Oct

11
12-15
16
17
18
19

I 2 :00p.m.8:00a.m.8:00a.m.!O:OOa.m.12:00p.m.3:00p.m.-

I :OOa.m.
1:OOa.m.
5:00p.m.
6:00p.m.
8:00p.m.
!O:OOp.m.

THANKSGIVING
Wednesday
Thursday
Friday
Sat urday
Sunday

Nov25
Nov26
Nov27
Nov28
Nov29

8:00a.m. - 5:00p.m.
CLOSED
CLOSED
!O:OOa.m.- 6:00p.m.
12:00p.m. - !2:00a.m.

FINAL E XAMS
Monday - Thursday
Friday
Saturday
Sunday
Monday - Thursday
Friday
Saturday

Dec 7-10
D ec I I
D ec 12
Dec 13
Dec 14-17
Dec 18
Dec 19

8:00a.m. 8:00a.m.lO:OOa.m. I 2 :00p.m. 8:00a.m. 8:00a.m.I O:OOa.m. -

1:OOa.m.
I O:OOp.m.
6:00p.m.
1:OOa.m.
1:OOa.m.
8:00p.m.
6:00p.m.
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General News

~LASALLE

U

UNNER5ITY
BUSINESS AFFAIRS

ROSE LEE PAULINE
Assist~m

Vice President for Business Affairs,
Plann ing and Affi rmative Action

August 28, 2009

The University is provid ing this information to you under Section 503 of the Rehabilitation Act of
1973, and the Jobs for Veterans Act.
The University takes affirmative action to employ and advance in employment qualified individuals
with a disability or h andicap, d isabled veterans, recently separated veterans, and qualified veterans
who served in a war, expedition, or campaign for which a campaign badge, service medal, or an
expeditionary medal has been awarded. A "recently separated veteran" is defined as a veteran who
served on active duty in the United States military, ground, naval or air service during the last three
years beginning on the date of his/her discharge or release from active duty. If you consider yourself a
member of one of these four groups of individuals, please let us know. Submission of this information
is voluntary and will be kept confidential, except that (i) supervisors and managers may be informed
regarding restrictions on the work or duties of disabled veterans/non-veterans, and regarding necessary
accommodations, (ii ) first aid and safety personnel may be informed, when and to the extent appropri ate, if the condition may require emergency treatment, and (iii) government officials investigating
compliance with the Act sh all be informed.
In order to assure proper placement of all employees, we request that you tell us if you have a
disability which may affect your performance or create a hazard to yourself or others in connection
with the job for which you are applying or performing. Additionally, please inform us of the fo llowing:
(1) the skills and procedures you use or intend to use to perform a job notwithstanding the disability,
(2) the accommodations we could make to enable you to perform your job properly and safely, including special equipment, changes in the physical layout of the job, elimination of certain duties relating
to the job or other accommodations, and (3) any special methods, skills and procedures which qualify
you for positions that you might not otherwise be able to do because of your handicap, so that you will
be considered for any positions of that kind. A ll information should be sent directly to: Ms. Rose Lee
Pauline, Assistant Vice President for Business Affairs and Affirmative Action Officer, Box 806,
Campus Mail.
Please contact me at extension 1014 if you have any questions.

1900 West Olney Avenue
Phi ladelphia, Pennsylvania
19141-1199 USA

P Zl5.951.1014
F Zl5.951.1453
pauline@lasalle.edu
www.lasalle.edu
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Featured Photos

Ribbon‐cutting ceremony at the Grand Opening of the Fresh Grocer in the Shoppes at La Salle

Freshmen moving into North Dorms

Faculty and administrative staff attending the Fall Semester’s Opening meeting
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TO:

All Faculty and Staff

FROM:

Dr. Margurete Walsh, Director of Human Resources

DATE:

August 28, 2009

SUBJECT:

University Drug and Alcohol Policy

Each year, we are required to publish and disseminate to all employees the University's Drug and Alcohol policy under the Drug‐
Free Schools and Community Act. Below is the University's Drug and Alcohol policy.

POLICY STATEMENT FOR FACULTY AND
STAFF ON ALCOHOL AND DRUG USE,
POSSESSION AND DISTRIBUTION
La Salle University considers the abuse of alcohol or other drugs as a health care problem and treats it as such. The term
“abuse” as used in this policy shall refer to the consumption of alcohol or any illicit substance while at work or at any other time
so as to impair an employee's ability to perform the duties and responsibilities of his/her job description. Consumption of any
controlled substances prescribed by a licensed physician is subject to the directives of that physician governing its use.
As the University values the contribution of each of its employees and recognizes the risks that alcohol abuse, alcoholism and
other forms of chemical dependency pose to the individual employee as well as the University at large, support for the
individual employee's assessment/treatment needs is a top priority. Acknowledging that alcoholism and other forms of
chemical dependency are recognized health care problems results in a University position that employees so impaired are in
need of assistance and/or treatment in order to preclude the progression of their illness and likely deterioration of job
performance so as to jeopardize their University employment. To this end, the Coordinator, Alcohol and Other Drug Program
for the University is available to serve the information and referral needs of any employee in order to arrange for assessment
and/or treatment needs. Contact with the Coordinator, Alcohol and Other Drug Program can be arranged directly by the
employee or upon referral/directive of the employee's supervisor. In all cases, the privacy of the employee shall be respected
and details of services provided by the Coordinator will be held in the strictest confidence.
La Salle is required by law to inform you of the sanctions which may be imposed upon you if you violate federal, state and local
laws regarding the unlawful possession, use or distribution of illicit drugs or alcohol. The following are examples of illegal
activity and the applicable legal sanction:
A. Alcohol:
Under Pennsylvania law, a person who is under twenty‐one (21) years of age commits a summary offense if he/she attempts to
or actually purchases, consume, possess, or transports alcohol. The police department must notify the parents of a minor
charged with violating this law. If convicted of this offense, the minor's driver license will be suspended. A second offense will
yield a fine up to $500.
In addition, any person who intentionally provides alcohol to a minor will be convicted of a misdemeanor of the third degree,
for which the fine will be at least $1,000 for the first offense, and $2,500 for subsequent violations.
B. Drugs:
These are both federal and state laws which proscribe the possession, use and distribution of illegal drugs. The sanctions for
offending these laws consist, in many cases, of mandatory imprisonment, coupled with substantial fines. The sanctions for any
given offense vary widely, depending on the nature of the offense, the type of drug involved, and the quantity of the drug
involved.
For instance, under federal law, simple possession of a controlled substance carries with it a penalty of imprisonment of no
more than one (1) year, plus a fine of an amount between $1,000 and $5,000. If the controlled substance contains a cocaine
base and the amount exceeds five (5) grams, the offender will be imprisoned for not less than five (5) years and not more than
twenty (20) years, or fined, or both.
(continued on the next page)
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(continued from the previous page)

Also under Federal law, anyone who is at least eighteen (18) years old and who distributes drugs to anyone under age twenty‐
one (21) will be imprisoned and/or fined up to twice what is otherwise provided by law, with a minimum prison sentence of
one (1) year.
Pennsylvania has laws prohibiting the use, possession and distribution of drugs which are similarly strict. In addition to
imposing fines and/or prison terms for violations of its drug laws, Pennsylvania recently enacted a forfeiture statute. Under this
statute, when the state arrests someone for violating its laws concerning the use, possession or distribution of drugs, the state
will seize, and that person will forfeit, all of his/her property which was used to accomplish the violation of Pennsylvania's
anti‐drug laws, including the automobile.
ALCOHOL AND DRUG USE AND POSSESSION
The possession, consumption, or "being under the influence” of intoxicating beverages or drugs during working hours, on
University property, or at University sponsored activities is strictly prohibited except for the moderate consumption of alcoholic
beverages at official programs conducted by the University if the employee is over twenty‐one (21) years of age. An employee
reasonably suspected of being under the influence or found to be using alcohol or drugs during working hours, on University
property, or at University sponsored events except as stated above may be required to consent to any scientifically approved
test for the presence of alcohol or drugs in the body, and if they refuse will be disciplined or discharged for insubordination. An
employee found to possess, use or be under the influence of alcohol or drugs will normally be formally warned for a first
offense, rather than dismissed. As a part of the formal warning, the University reserves the right to refer the employee to the
Coordinator, Alcohol and Other Drug Program for recommendation into any one of the following programs: drug and alcohol
awareness, counseling or rehabilitation. If the Coordinator, Alcohol and Other Drug Program refers the employee to any one of
these three programs, the employee will not be eligible to re‐enter employment until he/she supplies the appropriate
certification of completion of the program. A second incident involving drugs or alcohol use or possession will normally result in
dismissal.
DISTRIBUTION OF ALCOHOL AND DRUGS
No person less than twenty‐one (21) years of age shall attempt to purchase, consume, possess, or transport any alcohol, liquor,
or malt or brewed beverages during working hours, on University property, or at any University sponsored event. No University
employee shall transfer a registration card or other form of identification for the purpose of falsifying age to secure any alcohol,
liquor or malt or brewed beverages. Nor shall any individual sell, furnish or give any alcohol, liquor, or malt or brewed
beverages to be sold, furnished or given to any person under twenty‐one (21) years of age.
No University employee shall attempt to distribute, sell, or furnish illicit drugs to any individual during working hours, on
University property, or at any University sponsored event.
Any employee who violates this prohibition of the distribution of alcohol and/or drugs will normally be immediately discharged
from employment with the University and may be referred for criminal prosecution.
CRIMINAL DRUG CONVICTIONS
The University is required under federal law (Drug‐Free Workplace Act of 1988) to ensure a workplace free from the illegal use,
possession, or distribution, dispensing, possession or use of a controlled substance is prohibited in the workplace. As a
condition of employment, all employees must abide by the terms of this Drug‐Free policy and are required to notify the
University of any criminal drug statute conviction for a violation occurring in the workplace no later than five (5) days after such
conviction. Furthermore, the University is required to notify all agencies issuing federal grants to the University within ten (10)
days after receiving notice of conviction from the employee or other forms of actual notice of such conviction. The University is
then required to take one of the following actions within thirty (30) days of receiving notice of an employee's conviction:
1)Formally warn, suspend or terminate the employee; or
2)Require the employee to participate satisfactorily in a drug abuse assistance or rehabilitation program approved for such
purposes by a Federal, State, or local health, law enforcement, or other appropriate agency.
It is the discretion of the University as to what action will be taken.
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FACULTY ART EXHIBITION

August 31 – September 23, 2009
SPECIAL EXHIBITIONS GALLERY
LOWER LEVEL OLNEY HALL

Sandra Camomile
Anna DiCicco
Conrad Gleber
Laraine Heise
David McShane
John Merigliano
Jim Williams
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You are cordially invited to attend a
Memorial Service for

Barbara Millard
(1943-2009)

Tuesday, September 15, 5:00 p.m.
Union: Dunleavy Room
Following the service, a reception for her family, friends, and the
La Salle community will be held in the Music Room.
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One Year NonTenure Track, English Instructor
The English Department at La Salle has a full‐time, one year non‐tenure track position for a visiting instructor
to teach four sections of first year writing a semester for the 2009‐2010 academic year. Candidates must
have an M.A. in English or Writing, an MFA in Creative Writing, or a Ph.D. in English and previous college/
university‐level experience teaching first‐year writing.
A cover letter along with a résumé should immediately be submitted electronically to Dr. Kevin J. Harty
(harty@lasalle.edu).

AA/EOE
La Salle University is a Roman Catholic university in the tradition of the De La Salle Christian Brothers and
welcomes applicants from all backgrounds who can contribute to our unique educational mission. For a
complete mission statement, please visit our website at www.lasalle.edu.
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Community Health Educator
The La Salle Neighborhood Nursing Center of the School of Nursing and Health Sciences seeks to fill its
Community Health Educator position.
Community Health Educator qualifications include a Bachelor of Science or Social Work degree,
demonstrated record of community service, excellent communication skills, and teaching experience
(bilingual Spanish preferred).
Applicant should submit a résumé, salary requirements, and two employment references to the following:

Sr. Rose C. Scalone, Ed.D., MPH, BSN
Director CBAE Grant
School of Nursing and Health Sciences
La Salle University
Box 808
1900 W. Olney Ave.
Philadelphia, PA 19141
Phone: 215.91.3723
Fax: 215.991.3619

AA/EOE
La Salle University is a Roman Catholic university in the tradition of the De La Salle Christian Brothers and
welcomes applicants from all backgrounds who can contribute to our unique educational mission. For a
complete mission statement, please visit our website at www.lasalle.edu.
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Public Health Nurse/Program Coordinator
Community Based Abstinence Education
The La Salle Neighborhood Nursing Center of the School of Nursing and Health Sciences seeks to fill the
positions of Public Health Nurse/Program Coordinator Community‐Based Abstinence Education.
Qualifications include registered nurse licensed in the Commonwealth of Pennsylvania, Bachelor’s of
Science degree in nursing, and demonstrated record of community service and community education as well
as excellent communication skills and comfort with the abstinence education message.
Applicant should submit a résumé, salary requirements, and two employment references to the following:

Sr. Rose C. Scalone, Ed.D., MPH, BSN
Director CBAE Grant
School of Nursing and Health Sciences
La Salle University
Box 808
1900 W. Olney Ave.
Philadelphia, PA 19141
Phone: 215.991.3723
Fax: 215.991.3619

AA/EOE
La Salle University is a Roman Catholic university in the tradition of the De La Salle Christian Brothers and
welcomes applicants from all backgrounds who can contribute to our unique educational mission. For a
complete mission statement, please visit our website at www.lasalle.edu.
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Manager for EndUser Support
The Manager of End User Support coordinates end user technical support for the La Salle community,
including local area network, administrative offices, computer labs, residence halls, and classrooms. This
position manages a team of eight full‐time technicians and additional student workers who troubleshoot
technology‐related problems reported by faculty, staff, and students.
Education and Experience Desired/Required:
Bachelor's degree preferred; experience with customer support and PC/networking technologies essential.
Those interested should submit a letter of application, résumé, and list of references to the following:
Ed Nickerson
Information Technology
La Salle University
1900 W Olney Ave.
Philadelphia, PA 19141
infotech@lasalle.edu

AA/EOE
La Salle University is a Roman Catholic university in the tradition of the De La Salle Christian Brothers and
welcomes applicants from all backgrounds who can contribute to our unique educational mission. For a
complete mission statement, please visit our website at www.lasalle.edu.
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Director of Enrollment Services
for Graduate and Adult Programs

La Salle University seeks a Director of Enrollment Services for Graduate and Adult Programs who will be
responsible for promoting the University’s graduate and adult academic programs with an emphasis on new
program development and maximization of enrollment in current programs, including improving conversion
rates of applicants and retention of current students.
Candidates should have a Master’s degree in Business, Higher Education, or a related field; a minimum of five
years of progressively responsible experience in enrollment management, preferably with a record of success
on the Graduate level; superior planning, organization, and leadership skills, with the ability to develop
productive working relationships and be a change agent within the University community; a customer‐
oriented attitude; strong communication skills; and acute attention to details.
La Salle offers a competitive salary and benefits package that includes tuition remission.
To be considered for this position, candidates should e‐mail a WORD document that includes cover letter,
résumé, the names and contact information for three professional references and specific salary
requirements to reilly@lasalle.edu by September 4, 2009.

AA/EOE
La Salle University is a Roman Catholic university in the tradition of the De La Salle Christian Brothers and
welcomes applicants from all backgrounds who can contribute to our unique educational mission. For a
complete mission statement, please visit our website at www.lasalle.edu.

Page 15

Procedures for Submitting Items for Inclusion in the Campus News
All information for the General, Academic, Minutes, or Athletic sections— with or without graphics
and photos—must be submitted electronically either:
• via the “Submit an item” form in the Media and Publications channel on the News
and Media tab of the portal,
• via e‐mail to the campusnews@lasalle.edu. (The article title must be included in the subject
line of the e‐mail), or
• via CD sent to Campus News, Box 187.

Submissions can be sent with graphics and photos laid out with the text or sent with the text and graphics
separately. Please submit flyers and circulars as attachments in Microsoft ®Word or as PDF files. Please
submit photos as JPEG files.
Letterhead or logos with submissions must conform to the approved standards explained and illustrated
in the Brand Book published and distributed by University Communications.
All photos and graphics (clip art, logos other than La Salle’s) must have their owners’ permission to be
reproduced. If you submit them with your information, you are responsible for gaining this permission.

All employment listings must be submitted first to Human Resources for approval (for more information,
contact Gregory O’Shea at 215.951.1354).

Deadlines for Submission
•

General News, Meeting Minutes, Events, and Other News: Wednesday at 4 p.m.

•

New Positions of Employment at La Salle University: Monday at 2 p.m.

